
 
 

 

 

CALL FOR APPLICATIONS  

Recruitment Notice for a Process Engineer (Ref. BIOREF-57) 
 

 

The Association BIOREF - Collaborative Laboratory for Biorefineries has opened a recruitment process 

for a Process Engineer, holding a Master's or Doctoral degree, in accordance with the procedures set out 

below. 

 

 If you are looking to join a dynamic and innovative team, committed to sustainable technological 

advancement in the field of synthetic fuels and renewable gases, this could be the ideal opportunity for 

you. 

1. Admission Requirements: 

Candidates must hold a Master's or Doctoral degree in Chemical Engineering, Mechanical Engineering, 

Industrial Engineering, or related fields. Candidates must have proven experience in the following specific 

requirements: 

Mandatory requirements: 

• A minimum of 2 years' experience in basic or detailed engineering projects in the area of industrial 
equipment/processes; 

• Good command of spoken and written English (minimum level C1) 

Preferred requirements: 

• Experience in the design and construction of setups or testbeds in chemical engineering and 
related fields; 

• Experience in modelling and simulation of CO2 and/or CO utilisation processes;  

• Experience in the design and sizing of chemical-catalytic reactors; 

• Experience in the operation and control of equipment for the production of synthetic fuels (e-
methanol, e-ammonia, e-methane), or gasification, pyrolysis, catalytic methanation or anaerobic 
digestion reactors; 

2. Duties/Activities to be Performed 

• Develop, on his/her own initiative, innovative engineering solutions for the use of CO2, namely 
catalytic conversion processes of syngas/biogas into renewable gases or synthetic fuels; 

• Coordinate the team developing chemical-catalytic reactors and related equipment; 

• Coordinate, on his/her own initiative, the development of new R&I projects in partnership with 
companies and other ENESII entities; 

• Coordinate the management of, or participate in, ongoing funded projects at BIOREF. 

3. Selection Method 

Applications received will be ranked based on an assessment of candidates' technological and 

professional/academic background. Candidates whose profile is suited to the duties/activities to be 



 
 

 

performed may be invited to an interview intended solely to clarify aspects related to their 

professional/academic activity, and which carries a maximum weight of 10% of the total assessment. 

Applications are evaluated based on the following criteria and weightings: 

 

Criterion Weight Scale Assessment basis 

A. Professional Background 60% 1–10 Years of experience in process engineering/industrial 

equipment projects; experience in preferred areas 

(setups/testbeds, CO2/CO modelling, equipment operation, 

project management) 

B. Scientific Background 30% 1–10 Scientific publications, patents, communications, outreach 

activities 

C. Interview* 10% 1–10 Clarification of aspects related to the candidate's research 

results/background 

 

* The interview will only take place for candidates who obtain a minimum score of 6 points in both criteria 

A and B. 

 

The final ranking results from the weighted sum:  Final Score = (A × 60%) + (B × 30%) + (C × 10%) 

The detailed scoring criteria for each sub-item (e.g., a conversion table for years of experience into points, 

and the valuation of publications/patents by type and relevance) are set out in an internal assessment 

grid, approved by the jury prior to the opening of the recruitment process, and will be applied objectively 

and uniformly to all candidates. 

4. Application Submission 

Applications must indicate Ref. BIOREF-57, and must include the following documents: 

a. a cover/motivation letter (mandatory); 
b. a detailed curriculum vitae, together with a copy of academic qualification certificates and copies 

of other relevant supporting documents (mandatory); 
c. a letter of recommendation (optional). 
d. Scientific publications, patents, communications and other outreach activities are not mandatory, 

but will be valued. 
 

Applications must be sent to the following e-mail address: rh@bioref-colab.pt   

5. Application Deadline 

Applications will remain open until 23h59 on 6 September 2026. 

6. Selection Panel 

Francisco Gírio (Chair), Fernando Pereira, Nuno Moreira, Philippe Ramos, Joana Bernardo, and Dayanna 

Rosa.  

7. Notification of Results 

The evaluation result will be sent to all candidates by e-mail. The BIOREF Association is free to fill the 

position or not, and may suspend or terminate the process at any time, provided that all candidates are 

duly informed. 
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8. Remuneration 

The base remuneration for this position will be negotiated on an individual basis, considering the level of 

experience and qualifications of the selected candidate, in addition to a meal allowance, private health 

insurance and other benefits applicable to all BIOREF employees.  

9. Place of Work 

The work will be carried out at the premises of the BIOREF Association's headquarters (LNEG Campus, S. 

Mamede de Infesta, Matosinhos, Portugal). 

10. Applicable Legislation for the Employment Contract 

The employment contract to be entered into will be a fixed-term contract of uncertain duration, pursuant 

to Article 140, No. 2, points (f) and (h), of the Portuguese Labour Code.  

If the academic degree was awarded by a foreign higher education institution, the provisions of Decree-

Law No. 66/2018, of 16 August, must be complied with, and any formalities established therein must be 

completed by the closing date of the application deadline. 

Recognition of foreign academic degrees will only be required of candidates selected for the purpose of 

entering into the employment contract. 

11. Data Protection 

In accordance with the GDPR – General Data Protection Regulation, the data collected will be processed 

exclusively for the purposes of handling the application. 

12. Other Information 

Visit website: www.bioref-colab.pt 

 

http://www.bioref-colab.pt/

